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CORPORATE SOCIAL RESPONSIBILITY
(CSR) POLICY

1. Purpose of the Policy

At Interlogis Arkadiusz Czyzewski, we conduct our transport operations in a responsible,
safe and transparent manner. We understand Corporate Social Responsibility as a
commitment to considering the impact of our activities on employees, customers, business
partners, the natural environment and local communities.

The purpose of this CSR Policy is to define the principles according to which we provide
transport and logistics services while respecting applicable laws, ethical standards,
occupational health and safety requirements, road safety principles and environmental
protection.

2. Scope of Application

This Policy applies to all employees, contractors and persons acting on behalf of Interlogis
Arkadiusz Czyzewski, as well as, where applicable, subcontractors and business partners
cooperating with our company.

3. Our Commitments

3.1. Compliance with Laws and Ethical Standards

We operate in accordance with applicable laws, principles of fair competition and good
market practices. We do not tolerate corruption, misconduct, falsification of documents,
manipulation of working time or driving time records, or any activities that violate the law,
compromise safety or undermine the trust of customers and business partners.

We require integrity, accountability and transparency in all areas of our operations.
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3.2. Road Safety

We consider road safety to be one of the fundamental pillars of our social responsibility. We
strive to reduce the risk of accidents and road incidents through appropriate organisation of
drivers’ work, compliance with regulations concerning driving times, breaks and rest periods,
training in safe and responsible driving, monitoring the technical condition of vehicles,
analysing incidents and implementing preventive measures, as well as preventing pressure
to complete assignments at the expense of safety.

We do not tolerate behaviour that endangers life or health, including driving under the
influence of alcohol or drugs, driving while severely fatigued, or knowingly violating safety
rules.

3.3. Employee Health and Safety

We provide safe and healthy working conditions for drivers, operational, administrative and
technical staff. We identify occupational risks and implement measures to reduce hazards
associated with transport, loading, unloading, warehouse operations and vehicle handling.

We support a safety culture based on reporting hazards, learning from mistakes and
continuously improving the organisation of work.

3.4. Respect for Labour Rights

We respect the dignity of every person employed by or cooperating with Interlogis
Arkadiusz Czyzewski. We ensure equal treatment and take action to prevent
discrimination, workplace bullying, harassment and all forms of violence in the workplace.

We support fair employment conditions, timely and legally compliant remuneration, and
respect for employees’ rights. We do not tolerate forced labour, child labour or attempts to
circumvent labour law through the improper use of business-to-business or other contractual
arrangements.

3.5. Responsible Working Time Management and Fatigue Prevention

We plan routes, schedules and assignments in accordance with applicable regulations and
the realistic ability to perform them safely. We do not put pressure on drivers or operational
personnel to exceed permitted working time limits, shorten required rest periods or violate
safety rules.

We recognise that fatigue, stress and improper organisation of work increase the risk of
errors and create hazards for employees and other road users.
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3.6. Environmental Protection

We strive to reduce the negative environmental impact of our operations. In particular, we
optimise routes and reduce empty mileage, promote fuel-efficient driving, maintain the
proper technical condition of our fleet, reduce fuel consumption, emissions and waste,
improve the energy efficiency of our processes, and support environmentally friendly
solutions where they are operationally and economically justified.

3.7. Responsibility Towards Customers and Business Partners

We build business relationships based on trust, reliability, service quality and honest
communication. We provide customers with accurate information, respond to complaints and
do not conceal incidents that may affect safety, service continuity or contractual compliance.

We expect our suppliers, contracted carriers and business partners to comply with
applicable laws, safety standards and ethical principles, and to respect human rights and
labour rights.

3.8. Responsibility Towards Local Communities

We conduct our operations with consideration for their impact on the local community. Where
possible, we seek to minimise inconvenience related to vehicle traffic, noise and the
organisation of transport operations.

We respond to legitimate complaints and concerns raised by residents, customers and
public authorities. We aim to be recognised as a responsible participant in economic and
social life.

3.9. Data Protection and Responsible Use of Monitoring Systems

Where we use GPS systems, telematics, fleet monitoring, driving behaviour assessment
systems or other digital tools, we use them in accordance with applicable laws and in a
manner proportionate to their intended purpose.

We protect personal data, commercial information and operational data against unauthorised
access, loss or misuse.
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3.10. Business Ethics and Prevention of Misconduct

Interlogis Arkadiusz Czyzewski conducts its business in accordance with the principles of
integrity, transparency, accountability and legal compliance. We do not tolerate activities that
violate the law, business ethics, safety standards, or the interests of the company, its
customers, employees or business partners.

Detailed rules concerning the prevention of corruption, bribery, fraud and misconduct, money
laundering, the giving and receiving of benefits and gifts, and conflicts of interest are set out
in a separate Anti-Corruption and Misconduct Prevention Policy.

In the event of suspected ethical misconduct or non-compliance with the law, employees,
contractors and business partners may use the reporting channel specified in this Policy.

3.11. Prohibition of Child Labour and Protection of Young Workers

We do not tolerate child labour or the employment of persons below the minimum age
permitted by applicable law.

Young workers, where employed in accordance with the law, must not perform work that is
dangerous, harmful to their health, interferes with their education, or is inappropriate for their
age and qualifications.

We expect the same standards from our subcontractors, suppliers and business partners.

3.12. Women'’s Rights, Diversity and Equality

We support equal opportunities for women and men and take action to prevent all forms of
unequal treatment.

Decisions regarding employment, remuneration, promotion, training and professional
development are based on competence, experience, performance and job requirements.

We promote a working environment based on respect, diversity, equality and inclusion, in
which every employee can perform their duties without fear of discrimination or exclusion.
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4. Implementation of the Policy

The management of Interlogis Arkadiusz Czyzewski is responsible for implementing this
CSR Policy, in cooperation with persons responsible for operations, safety, HR, compliance
and environmental protection.

The Policy is implemented through:

communicating its principles to employees and contractors;

incorporating its principles into operational and decision-making processes;
training and awareness activities;

monitoring compliance;

analysing incidents, complaints and violations; and

periodically reviewing and updating the document.

5. Reporting Violations

Any person associated with Interlogis Arkadiusz Czyzewski may report a violation of this
Policy, applicable laws or ethical standards via the following reporting channel:

E-mail: sygnalisci@interlogis-timecritical.com

Reports are taken seriously and reviewed with due diligence. No retaliation will be taken
against any person who makes a report in good faith.

6. Final Provisions

This CSR Policy constitutes a public declaration of the standards that guide Interlogis
Arkadiusz Czyzewski in its day-to-day operations.

We are committed to applying, developing and continuously improving this Policy as the
scale of our operations grows.

On behalf of Interlogis

Arkadiusz Czyzewski
CEO & Owner

Majdan, 01.03.2026

Interlogis Arkadiusz Konrad Czyzewski | Réwna 15, 05-462 Majdan, Poland | VAT No. PL5213415029



	CORPORATE SOCIAL RESPONSIBILITY (CSR) POLICY 
	1. Purpose of the Policy 
	2. Scope of Application 
	3. Our Commitments 
	3.1. Compliance with Laws and Ethical Standards 
	 
	 
	3.2. Road Safety 
	3.3. Employee Health and Safety 
	3.4. Respect for Labour Rights 
	3.5. Responsible Working Time Management and Fatigue Prevention 
	3.6. Environmental Protection 
	3.7. Responsibility Towards Customers and Business Partners 
	3.8. Responsibility Towards Local Communities 
	3.9. Data Protection and Responsible Use of Monitoring Systems 
	 
	 
	 
	3.10. Business Ethics and Prevention of Misconduct 
	3.11. Prohibition of Child Labour and Protection of Young Workers 
	3.12. Women’s Rights, Diversity and Equality 

	 
	 
	4. Implementation of the Policy 
	5. Reporting Violations 
	6. Final Provisions 


